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Another year has passed with many changes made. From personnel to awards, | believe 2019
was one of the best years in recent history. As we continue to grow as an agency and as a city,
our future is unlimited.

We have stayed with our plan of community involvement, the foundational element to success.
This has included being present at numerous events like Farmer Consumer Awareness Day and
National Night Out but it didn’t stop there. We visited while stopping by businesses, handed out
Thanksgiving dinners, took kids shopping for Christmas and spent many hours at our schools. The
Quincy Valley is the best place to live and work.

We adopted new Mission and Vision statements and added Values that more aligned with who
we are and what we believe. Our Mission statement is Committed to Community. This is the best
definition of who we are and how we are expected to act, both inside the walls of the Police
Department and outside. Once people know they are valued, they share those values with those
they come into contact with, becoming ambassadors for the City of Quincy and the Police
Department. This was evident while the police department went through the accreditation
process with the Washington Association of Sheriffs and Police Chiefs. As | have said many times,
being State Accredited is a big deal but it went smoothly because of the employees at the PD.

As mentioned previously, we are continuing to embrace the 215 Century Policing Model, which
was published by the federal government in 2015. We spent the last year focused on Training
and Education and Officer Wellness and Safety, two of the 6 pillars. We believe with better
training and education; our decisions will be better and more in line with current law
enforcement trends. In addition, healthy employees, both in mind and spirit, will provide a
balanced overall service.

| expect every employee here at the police department to exemplify the four keys to success:
Honesty, Inspiring, Forward-Thinking and Competence. These are my four values that guide me
both personally and professionally. These values have been on the board in my office for nearly
two years and are there to help me work through the decision | must make.

Last but not least, thank you for your trust, friendship and willingness to help us succeed. As |
have said many times, if you have concerns, questions or ideas on the direction of the Police
Department, please stop by. Until then, be safe.

Respectfully,

Kieth A Siebert
Chief of Police
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Basic Information 2019
City of Quincy Demographics

Population
Land Area

Quincy Police Department

Employees (at year end)

e 15 Patrol Officers
1 Vacancy, 1 in the Academy
e 1SRO
e 3 Detectives
e 3 Animal Shelter Specialists
e 1 Animal Control Officer
e 4 Support Personnel
e 2 Administrators

Volunteers

e 1 Police Chaplain
e Community Relations/Social Media

Total Training Hours:

Social Media

Twitter: @PdQuincy @RyanGreenQPD
Nixle- Text 98848 to 888777
https://nixle.com/quincy-police-department/

o O O O

7,387

5.04 square miles

28

6050.2

https://www.facebook.com/Quincy-Police-Department-WA-

204453339598718/
o Www.quincypd.org
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MISSION-VISION-VALUES

MISSION STATEMENT:

Committed to Community

VISION STATEMENT:

A Police Department whose employees feel valued; working together in community
partnerships and to be a model of excellence in policing.

CORE VALUES:

Compassion — Make decisions and take actions with empathy and consideration to
everyone involved

Accountability — Demonstrate responsibility through our communications and
actions

Respect — Value all people, to include the diverse people and cultures we serve,
our fellow employees, and the importance of the law
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Police Records Unit

The Police Records Unit is responsible for greeting and working with the public
when they visit or call the police department. Police Clerks maintain records,
provide fingerprinting, issue concealed pistol licenses, maintain evidence and
seized property, provide data entry; enter court orders and assist with statistical

data research.

Fingerprinting 198
New Concealed Pistol Licenses 33
Renewed Concealed Pistol Licenses 22
Civil Orders 16

The Evidence Section is responsible for maintaining and accounting of all evidence
and property collected. This includes proper storage of property, items sent for
testing, those released to owners and items destroyed. Accountability of all items is
paramount with each item showing a clear chain of custody.

Total Evidence Entered 608
Property Returned to Owner 60
Total Items Destroyed 316
Prescription Drugs Destroyed @120 Pounds
Total Firearms Destroyed 0
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Patrol Operations

The Patrol Unit is comprised of 4 teams, assigned to work 12-hour shifts. They
are responsible for responding to calls for service, traffic enforcement,
proactive patrol, working with other law enforcement agencies, assisting the
public and attending special events.

Calls for Service 3268 1
Total Arrests (incl. cite and release) 351 !
Assaults with Weapon 5 T
Assault —Simple 57 1
Malicious Mischief 53 l
DUI Arrests 41 !
Collisions 163 T
Citations/Infractions Issued 1427 T
Traffic Stops 4376 i
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Animal Shelter Operations

The Animal Shelter is comprised of 3 employees and several volunteers. They
are responsible for the intake and caring for the animals, adoptions,
maintaining of the Quincy Animal Shelter and working with companies and
non-profits.

Animal Intake 667
Adoptions 277
Transfers 206
Return to Owners 154
Licenses Sold 156

Animal Control/Community Service
Operations

The Animal Control/Community Service Officer unit is comprised of one
officer. The ACO/CSO is responsible for education and enforcement,
impounding of animals, parked vehicles, supervising those on community
service and assisting Code Enforcement.

Animal Calls 276
Dangerous Animal, Bite, Attack Calls 8
Citation/Infraction Issued 33
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Community Outreach Events

The goal of the Quincy Police Department is to reach out and engage with the
community. Transparency through communication and communication through

engagement. Events attended throughout 2019:

Farmer Consumer Awareness Day

Farmers Market

Easter Egg Hunt at East Park

Community Resource and Easter Event
Cop and Kids Shopping Event

School Lunch Visits

Community Health Fair

Town Hall Meeting

Dodgeball Event

Puppy Zumba

Thanksgiving Meal Giveaway

Serve Thanksgiving Lunch at Monument
Back to School Resource Fair Catholic Charities
Preschools and Classroom Visits
Celebration of Cultures

Quincy School Sporting Events

Story Time with Poncho at Ephrata Library
Behind the Badge Law Enforcement Ball
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National Night Out

Coffee with a Cop

Bike Rodeo

Petco Adoption Events

Trunk or Treat

School Speaking Engagements
Dr. Seuss Reading Day
Veteran’s Day Assembly
School Career Fair

Beat the Beast Fun Run

Drug Takeback with QPY
GREAT Program (4th Grade)
Christmas Tree Lighting
Pooch Splash

Special Olympics Polar Plunge
Chief for a Day

Kindness Club Support



